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Defining Equity Concepts
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Equity (Defined here in the context of social and racial equity)
Equity ensures fair outcomes, treatment, and opportunities for all people.

Equity requires that societies and systems remove existing barriers that have been placed between
certain groups and the resources necessary to enjoy full, healthy lives.

Equity is a process and equality is an outcome of that process. It is the absence of disparities that are
systematically associated with social advantage/ disadvantage.



¢ Racism requires those in power to maintain their privilege by exercising social,
economic and/or political muscle against people of color (POC).

¢ Institutional racism is a form of racism expressed in the practice of social and
political institutions. It is reflected in policies and practices that perpetuate
disparities regarding wealth, income, criminal justice, employment, housing,
health care, political power and education, among other factors.



Adapted from “The Chronicie of the Problem Woman of Color in 2 Non-Profit” by the Safehouse Progressive Alllance for Nonviolence
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Project Element  Points |
e
1. Project Impact Demographics

a) Project clearly describes socially vulnerable populations in the area that it will directly
impact based on census, public health, or similar data sources:*

iii) Percentage of households where languag

viii) Institutions where residents may have limited mobility in an emergency (e.g. hospitals,
nursing homes, senior housing, schools, prisons)

b) Project clearly describes which, if any, of these populations it intends to address in its
goals and evaluation (see below

a) Project identifies specific measures of safety, health, and well-being of people it will
address, focusing on populations of concern listed above
b) Project sets clear goals for improvement in these areas

b) Project has leadership and/or implementation roles with defined decision making power for
these communities groups/leaders, described in an attached MOU

c) Project has letters of support from at least two long-standing community groups that
represents people impacted**, clearly describing their role in project design

d) Provide translation of project outreach materials and meetings in major languages used in
area of focus, or contract with community g provide this.




Community Agreements

All ideas and points of view have value
. Acknowledge the difference between intent and impact
. Honor intimacy, privacy, and confidentiality
. Dialogue over debate through mindful listening
. Take space, make space
. Assume positive intent

Breakout Group Activity

Personal stories from your experiences with these concepts and definitions.
What concepts are still unclear to you/ are you unsure of?
How can Bay Adapt (LAG and Working Groups) ensure a more equitable process?





